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SUMMARY

Strategic, Innovative & Resourceful Talent Acquisition Professional offering 7+ years of experience designing and implementing HR & TA programs & policies, with valuable insights, keen analysis, and solution-oriented approach to implement best practices & processes.
📧 vikramsing@gmail.com
📱 +91 99800 99619
🏠 Bangalore, India
·  linkedin.com/in/vikramsinghalt


COMPETENCIES

· Recruitment & Onboarding
· HR Management
· Sourcing & Talent Acquisition
· Job Portals & Boolean Searches
· Applicant Tracking Systems
· Screening & Placements
· Employee Engagement
· Employee Welfare/Relations/Retention
· Employee Selection & Development
· HR Policy, Process, Systems Design
· Performance Management
· Organizational Planning/Strategy/Culture
· Employment Regulations
· Training & Mentoring
· Project Planning & Scheduling
· Workforce Planning & Development


EDUCATION

· Master of Business Administration: Human Resource & Marketing, Symbiosis Institute of Business Management, Pune, India, 2007, 65%

· Bachelor of Engineering: Electronics & Communication, Sir M Visvesvaraya Institute of Technology, Bangalore University, Bangalore, India, 2004, 64%


EXTRAMURAL EVENTS

· Took part in inter-college events like Transcent, and Annual Fest of SIBM
· Active participant in SSRC team, SIBM (Social Responsibility), Kalanjali team, Annual Fest of MVIT in 2004 


INTERESTS

· Western & Indian Music
· Reading Books


LANGUAGE

· English & Kannada – Full Proficiency
· Hindi - Native Proficiency




Credited for developing recruitment and employee retention initiatives, delivering cost savings and improving metrics. Build and nurture partnerships through HR to bridge the divide between management and employees. Adept at devising strategies for a turbo-charged talent acquisition process in challenging markets, including IT & Engineering Technology segments as well as non-IT.

Looking for remote opportunities in Talent Acquisition roles across the globe.

PROFESSIONAL EXPERIENCE
JUN 2018 – PRESENT | BANGALORE, INDIA
Freelance HR Consultant

· Providing businesses with HR services and solutions to fit their business needs, including audits, full cycle recruitment, developing employee handbooks, forms & files, payroll services, conflict resolution, conducting job fairs, onboarding, orientation, etc.
· Using judgment, and knowledge, providing beneficial advice to existing clients on various HR concerns.
· Developing job success profiles to align talent with job requirements to aid clients' recruitment and selection processes.
· Facilitating the use of Behavioral, Cognitive and Emotional Intelligence Assessments for clients to implement directly into their talent recruitment and development process.

GOLI VADA PAV | APR 2014 – JUN 2018 | BANGALORE, INDIA
Franchise Owner

· Steered operational functions of the unit with 5 employees, including account management, sales, marketing, financials, HR, and administration.
· Recruited and trained employees, maintained records, implemented HR & legal regulations, and complied with corporate guidelines.
· Ran operations serving multiple locations in Bangalore, grossing revenue annually.
· Implemented efficient business practices, striving for continuous improvement and quality assurance.
· Supervised daily franchisee operations, ensuring compliance with operating procedures, branding and service standards as laid down by the master franchise.
· Ensured hygienic, ethnic & quality Indian snack (Vada Pav) with good packing, meeting all food safety standards
· Tied up with key corporate clients like Capgemini, Volvo, Airbus, EMC2, ABB, E&Y, GE, etc., to name a few for bulk and regular supply.

ALTRAN TECH PVT LTD | JUN 2011 – DEC 2013 | BANGALORE, INDIA
HR Manager

· Oversaw the HR department of 5 team members and their various functions.
· Provided HR support & guidance for multi-functional client organizations with various locations and employee levels.
· Helped multiple clients in identifying suitable, talented candidates to fill in multiples vacancies.
· Liaised between senior management and clients to maintain and improve company-client relations.
· Advised clients on appropriate pay rates, training, and career development opportunities.
· Screened, tested, and assessed candidates and described duties, salary, and benefits of vacancies.
· Handled lateral & fresher recruitments, Compensation & Benefits, and exit interviews.
· Coordinated with Recruiters and other staff members to identify, interview, and select qualified candidates aligned to business needs.
· Built a huge database comprising of details of roles & joining date.
· Recruited technical professionals to leadership positions for the India Operations Mechanical Unit of Altran.
· Maintained a consistent retention rate with various Initiatives.







PREVIOUS CAREER

Management Trainee
Godrej& Boyce, Location, India
May 2005 – Jun 2005

System Operation Specialist
IBM, Location, India
Dec 2004 – Jun 2005


RECOMMENDATIONS

· Vikram is diligent and focused in his work. He displays a good commitment to his objectives and is able to effectively undertake added responsibilities. His eye for detail and enthusiasm for taking on new initiatives is much appreciated by his colleagues. He displays a high level of self-awareness and is able to build on feedback.….Sanjay Kumar, Promoter Director at Gamestacy & CEO Of ALTRAN
· I have been positively interacting with Vikram for 1 year in Altran India. He is a dedicated employee, always showing positive attitude and he has worked hard to help everyone reach the annual targets in 2011. His nice personality makes it always a pleasure to speak with and he has gained the expected maturity to provide efficient services. I hope Vikram will stay in our organization on a long-term which would prove once again his honest and committed behavior…..Jerome Golaszewski, Group Data Protection Officer, CNIL Certified DPO (AFNOR)

· I have known Vikram for nearly 2 years. He is a dedicated HR professional, who has in-depth knowledge and command over the subject. I have worked with him on various topics and there was something I could learn each time we have worked. He is a team player and his passion for his work is seen every day. He is an asset for any organization and to any team……Anirudha Padagi, Multi-Award-Winning Enterprise Sales Rep, Ultimate Kronos Group

· Mr. Vikram Singh has worked as a HR Recruitment Manager at Altran Technologies. He did a wonderful job for my team and helped us grow from a team of 25 Engineers (Stress and Design) to 50+ in just 6months’ time. He is a very hard-working guy who knows his job very well and a person you can rely upon…..Yogesh Kapoor, High-Lift Repairs Stress Engineer, Airbus Operations, Germany

For more recommendations, please refer to LinkedIn profile….











PRESTIGE GROUP | JUN 2010 – JUN 2011 | BANGALORE, INDIA
Manager for Administration & Leasing

· Involved in promotions, market awareness, managing events, and manpower planning.
· Oversaw administration-related operations for Eva Mall.
· Performed many HR duties, including talent sourcing and recruiting new hires.
· Managed multiple tasks simultaneously and met tight timelines.
· Served as liaison between senior management, customers, colleagues, and vendors to streamline the flow of information.
· Organized renovations to the property and ensured project completion on time.
· Additionally, managed leasing operations, related transactions, marketing initiatives, lease renewals, and lease signing.
· Developed and executed plans to achieve and maintain maximum rate of occupancy.

INFOSYS TECHNOLOGY LTD | JUN 2007– JAN 2010 | BANGALORE, INDIA
Lead –Talent Acquisition

· Steered and drove the corporate recruitment strategy by assessing manpower needs with seniors.
· Partnered with Business Heads of different verticals to provide resolutions to TA challenges, advice, direction & support on the recruitment strategy especially for leadership & technical hiring.
· Established relationships with top performers across the industry to establish contact & generate interest in current or future opportunities with the company.
· Screened and conducted candidate assessments, presented qualified candidates to hiring managers for each role.
· Ensured that the recruitment turnaround time does not exceed 90 days.
· Promoted to leverage the employee referral program with 75+ referrals of qualified candidates monthly.
· Optimized sourcing channels i.e., social media, forums, campus, networking events & employee referral programs.
· Trained hiring managers on interviewing techniques & best practices that contributed to sound hiring decisions.
· Revised job descriptions across all categories/levels and shadowed employees to construct an accurate picture of the duties and skills required for each position.
· Tactfully negotiated salary offers to date and dozens of sign-on bonuses/relocation packages annually.
· Lateral recruitment responsibility across different levels for units like PLES (Product Lifecycle & Engineering Solutions), SI (System Integration), Learning Services, PE (Product Engineering), and IMS (Infrastructure Management Services).
· Devised strategic hiring plans with the Hiring Manager in consultation with the business along with JDs for 09 new roles.
· Collected and understood business requirements from all units by liaising with Unit/Practice Heads and analyzing roles, technologies, etc. 
· Sourced profiles from multiple channels like job portals, referrals, consultants, networks, etc.
· Mediated between the candidates and the technical panel. Conducted interviews and evaluated behavioral competencies of candidates in the Engineering domain.
· Hired resources for: 
· Niche skills for PLES, resources for high-end engineering profiles in Aerospace, Automobile, PLM (Product Lifecycle Management), Embedded, and Plant Engineering.
· Skills such as Catia V4 /V5, CAE, Abacus, Nastran, Patran, Hand calculation, Hypermesh, UG, windchill, TC Engg, TCent, Enovia, Matrix-one, SAP-PLM, ematrix, PLC/SCADA, Power Electronics, IA, Piping, STAAD-PRO Process, etc.
· Skills in Networking, Telecom, Data Warehouse, and E-learning.
· Skill sets like Networking, TCP/IP, CCNA, Oracle DBA, Data Warehousing tools (BI, BO, Cognos, Data Modelling, Hyperion, AB Initio, Teradata), Creative Designers, Instruction Designers, Auditing and rectifying errors.
· Generic skills in Open systems and Web/Microsoft technologies.

